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Ageing society
Lower birth rate
Increase number of

universities
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http://www.moe.go.th/websm/2016/sep/385.html a subheading




Problems to be
solved

http://www.moe.go.th/websm/2016/sep/385.html a subheading




OUR APPROACHES W

WHAT WE SHOULD DO TO BE
SURVIVED?

1.Curricullum redesign

2.Look for our competent

3.Collaborate with the high impact partners
4.Re-Design our internal system

5.Increase HRM of the organisation




TO INCREASE THE
COMPETENCY OF OUR

CURRICULUM......... ) |
Our competency? A :? 4 X 4
Re-design curriculum Y\

HRM system
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New curriculum
development

boundary
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life-long AW
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FIGURE 18 Technologies likely to be adopted by 2025 (by share of companies surveyed)

Cloud computing (17%)

Big data analytics (2%)

Internet of things and connected devices (9%)
Encryption and cybersecurity (29%)

Avrtificial intelligence (inc. ML and NLP) (8%)
Text, image and voice processing (-)
E-commerce and digital trade (2%)

Robots, non-humanoid (e.g industrial automation, drones) (10%)
Augmented and virtual reality (1%)

Distributed ledger technology (e.g. blockchain) (11%)

3D and 4D printing and modelling (10%) I -
Power storage and generation (-) I W J R L D
New materiels (6.g. nanotubes, graphene) (-12%) | ECONOMIC
Biotechnology (8%) I S FORUM
Robots, humanoid (11%) —
Quantum computing (-5%) NG |
0 20 40 60 80 100

Share of company surveyed (%)

B 2025 | 2018 Difference



FIGURE 21 Share of tasks performed by humans vs machines, 2020 and 2025 (expected),
by share of companies surveyed

Information and data processing

Looking for and receiving job-related information
Performing complex and technical activities
Administering

|dentifying and evaluating job-relevant information
All tasks

Performing physical and manual work activities
Communicating and interacting

Reasoning and decision-making

Coordinating, developing, managing and advising

0 20 40 60 80 100
Share of task hours (%)

Machine 2020 === Human 2020 === Machine 2025 == Human 2025

—  Human-machine frontier 2025

Source

Future of Jobs Survey 2020, World Economic Forum.



WORLD

/A Increasing demand N Decreasing demand ECONOMIC
FORUM
1 Data Analysts and Scientists 1 Data Entry Clerks ~—
2 Al and Machine Learning Specialists 2 Administrative and Executive Secretaries
3 Big Data Specialists 3 Accounting, Bookkeeping and Payroll Clerks
4 Digital Marketing and Strategy Specialists 4 Accountants and Auditors
5 Process Automation Specialists 5 Assembly and Factory Workers
6 Business Development Professionals 6 Business Services and Administration Managers
7 Digital Transformation Specialists 7 Client Information and Customer Service Workers
8 Information Security Analysts 8 General and Operations Managers
9 Software and Applications Developers 9 Mechanics and Machinery Repairers
10 Internet of Things Specialists 10 Material-Recording and Stock-Keeping Clerks
11 Project Managers 11 Financial Analysts
12 Business Services and Administration Managers 12 Postal Service Clerks
13 Database and Network Professionals 13 Sales Rep., Wholesale and Manuf., Tech. and Sci.Products
14 Robotics Engineers 14 Relationship Managers
15 Strategic Advisors 15 Bank Tellers and Related Clerks
16 Management and Organization Analysts 16 Door-To-Door Sales, News and Street Vendors
17 FinTech Engineers 17 Electronics and Telecoms Installers and Repairers
18 Mechanics and Machinery Repairers 18 Human Resources Specialists
19 Organizational Development Specialists 19 Training and Development Specialists
20 Risk Management Specialists 20 Construction Laborers




FIGURE 27 Perceived skills and skills groups with growing demand by 2025, by share of companies surveyed

A. Relative importance of different skill groups

Critical thinking and analysis

Problem-solving

Self-management

Working with people

Management and communication of activities

Technology use and development

Core literacies

Physical abilities
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Country Profile 1/2 Working Age Population

Malaysia 10,231,000

Education & skills worst st JObS & work wors best
Di Eg|’ta_| :SDMlI\?Egﬂ?qg aqt_lge population 66.3% I %gt;our force participation 77.6% I
Altainment of basic education 74.2% I Vulnerable employment I 21.7%
.@gé'ﬁ‘?_%%r%'?}@!‘?g of gacsic education® 58.4% I Working cond. impact of gig economy* I 32 7%

ﬂtt@inment of advanced education I 18.8% gn§mploment rate I 1.7%

BHSDQ%S rtEI_?vapc]e of Ete[rtlary education™ 65.2% I

SRPILS! icess layert sdis 64.4%]

I |

Share of youth not in empl., educ. or training I 12.29, i

2020

* The figures presented for these indicators are rebased 0-100% progress scores, with 0 being the worst performance, and 100 being the best performance.

Country Profile 1/2 Working Age Population

I'hailand 47,215,919
dlian , ,

Education & skills worst et JObs & work worst best

Digital skills among active population® 54.9% l Labour force participation 72_2%(0 I

Attainment of basic education I 45.1% Vulnerable employment I 48.2%

.@H%"]ﬁ%s,!’??}@l@:? of E%Sic education* I 46% Working cond. impact of gig economy* I 89.7%

,gtteginment of advanced education I 19.1% gngmploment rate I 0.3%

BHSIDG_%S r?l§vange of tertlary education* 60.5% I }JDQ{DHDWEHT rate I 0.5%

SHEF? ly of tl_::qs:mess relevant skills* 53.6% I

Unempl. rate among workers with adv. educ. I] 0.6% Ungmploymegt rglse change I 0.3%

2019 Q- Q2 2 YO

Unempl. rate among workers with basic educ. I 0.3% Unemployment rate change, women I 0.2%

20189 YOY CH

:Srlz.élre of youth not in empl., educ. or training I 14.4% gngr'r]:pz)l?éf:ng%gtr rcage change, men I 0.3%

* The figures presented for these indicators are rebased 0-100% progress scores, with 0 being the worst performance, and 100 being the best performance.

Average reskilling needs

Share of workforce of companies surveyed within this data
DURATION OF RESKILLING

Less than 1 month 3 to 6 months
33.4% 16.2%

6 to 12 months

11.6%
1 to 3 months Over 1 vear
21.7% ee Y

Average reskilling needs

Share of workforce of companies surveyed within this data

DURATION OF RESKILLING

Less than 1 month 3 to 6 months
25.2% 17.5%

6 to 12 months

14.3%

1 to 3 months

23.1%
Over 1 year
19.9%
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Green/Sustainability

Global & Frontier Research

Citation/publication
Academic/Employer Reputation

Staff/Student Ratio
Active International Research Collaboration

h-Index Faculty

Staff &Student Mobility R A T
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Prize winner

Concentralion of talent

*Stuclents
*Teaching staff
*Reseirchers

*Internatiznalization

W

—~t

-
~<

ortive regulatory
ework
onomy
*Academic Freedom
*Leadership team
+Strategic vision
*Culture of excellence
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Abundant resources
aoueuJanob g|qelone

Government

Assurance of Learning Outcomes
Stakeholders Collaboration in Study Programs
Learning Facilitators
Students Retention

Employability rate
Ratio of Graduates Working in High Value-added Sectors
Employer Satisfaction

Alumni & Employer Contribution

Professional & Technical

Student and Graduate

Entrepreneurship Ecosystem

Entrepreneurs

Entrepreneurship Program

Entrepreneurship Dev. Fund
University — Industry Linkage

Startup Awards
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& 4.1 The job-first, college included model

@ misfAnuAlins:numsriwiu/ms:diud awsassundugnuiniuld
(hagwuHIngnasua:

{Usunsu “Go Pro Early” =[TT: () > amuus:naumsnignsau
EEN ."‘.
EEE EEE - d
ﬁ [ 1 1 | WUH‘J‘]U [ﬁ“[ﬁau ( BIMNDMAN -\ f m —\
[ ] . L . .
H E H ugl‘:l'n I:U“ time L1 University D|5,E';:HER' ﬂpﬂ J“Hﬁ
- === - ! [__;\I UF UNIVERSITY of
ke - = —Q FLORIDA Walmart
WNCRJMS = wunou Full time - — =
k usun JScyay/ -
NWIUAIUAGEU Emm Us:m%!ﬁmaﬂms EFHE‘,":UE %ﬁ%ﬂep
Jnends/uUK1INenas \. / \ /
Jalau

* Inadvqanuliy SnuWinauBus:s:e13 tazweuun (s
WUNIUDANU=ASYNUMSNIVIUDSY

» issuriwvuduwiineu Full time wsauiuSsu (65U
Auudau ta:uStyoy/UssmaAtisdos

» USdnaansIaBEUlRNUNISBURBUGURVIU

» Sou online fuaNiNeTavRUMSiIL TANUSAKEU

ds:ziduuaadanrinddumis (uds:inslng
 JUIUKWERtYaYIBFNEINUALINIAU
auIdu

* msmHuausEniawnau SET Tums
Wacauninsiu

¢ WUAUSIMSSBUIU ta:aomBae RiunSsu MsUSzUS:OUATILACIAL
AU 1) https://kaplan.com/universities/kaplan-university-partners/ _"aT"”’h"'"SS”‘:”SE-’C‘”ﬁ"'-'"
2) https://workingnation.com/kaplan-education-study-job-first-college-model/ asulos aadw. (Higher Education Sandbox)

Wawanua:weuumavauliinaulondaiudavmsyavus:ing



& 4.2 Self-paced, competency-based degree program
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& A.3 Earned Admission Program
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